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Objective
( Freezailah Fellowship Fund)

To.develop ‘human resources and enhance
professional expertise.in member
countries in tropical forestry, tropical
timber industries and related disciplines

with a view to promoting:
e sustainable management of tropical
forests
 efficient utilization and processing of
tropical timber
* better economic information on the
international trade in tropical timber
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‘The moist deciduous forests in the Bago Mountains used for managing natural teak-bearing forests. Under
of Myanmar have the best growth rates and highest the MSS, the felling cycle is 30 years, and the minimum
stockings of teak (Tectona grandis) of any forest in the  exploitable diameters at breast height (dbh) are 73 cm in

.
country (Kermode 1964). The Bago Mountain forests, ~ moist forests and 63 cm in dry forests. Various tending
including the Kabaung Reserved Forest, comprise operations are carried out to help restore the forests prior
11.3% of the country’s total teak-bearing forests (Aung  to the start of the next harvest cycle. The goal of this

Thant Zin 2000). Natural teak-bearing forests are system is to sustainably harvest teak-bearing forests every




News from last year till
today

Fellowship Network since 2014

e Available at http://www.ittofellownet.org/

eMore than 600 members registered as of the end of October
2015

eUpdated constantly _
eWorkshops, job offers, open discussions, events, recent

publications
i * /.f o 2 e Ny




Mﬁ Status of Fellowship Awards

ITTO

How many fellowships are awarded?

e TJotal of 1,324 fellows

e Attention is given to gender balance - 37% are
women

e 50-60 fellows per year

Fellowships by region

Consume




Tgm Status of Fellowship Awards
!ITTO (1989 A nOW)

How much does the Fellowship fund?

e  Maximum - USS$10,000 per person
e Average - USS5,711 per person
e Annually = USS$300,000

For 2015, Unfortunately, we have not received full funding

The total amount received for 2015 is $200,000



Tﬁﬁ Type of Activities (1989-now)

ITTO

m Short training
course/intership

M Participation in
Conferences/Workshop

w Study/demonstration tour

M Post graduate study

m Technical document




Tgw Current Status of Fellowship
5o Awards (1989-now)

m Completed
M Operational

W Pending

M Terminated




Funding of ITTO Fellowship Programme
(1989 — now)

USS9.7 million (voluntary contribution)

7%\ 3% 1%

M Japan
W USA

™ Netherlands
M Australia
W Sweden, U.K, BPF




i3 Funding

ITTO

« USS400,000 is requested for Year 2016

* To maintain the Programme at the level of
50-60 awards per year



Impact of Fellowship

An impact assessment of the Fellowship Programme,
conducted in spring of 2010, showed that more than half
of the respondents (59%) achieved a relevant job
position or job promotion immediately after completion of
their fellowships, and 83% replied that their job
promotion was related to the skills and knowledge that
they gained from their fellowship activities.
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